a global leader
New Jersey resident and civil engineer Nadine Leslie devotes her life to preserving clean water supplies and
safeguarding increasingly scarce resources across the United States and Canada.
This president of environmental services for SUEZ in North America is responsible for managing more than
80 projects affiliated with municipal and industrial water and wastewater systems as well as two solid waste
treatment facilities. Municipalities contract with SUEZ to operate these essential facilities in towns and cities
throughout North America.
Her team oversees projects ranging from water and wastewater treatment systems in Jersey City, NJ, Nassau
County, NY, Indianapolis, IN, and part of Los Angeles, CA, to North America’s largest solid waste recovery plant
in Edmonton, Alberta that diverts 44 million tons a year of household waste from landfills through recycling
and composting.
Leslie travels frequently to meet with clients and SUEZ employees in charge of the day-to-day operations of
these projects across North America. She manages her project teams from her office in the company’s new
North American corporate headquarters in Paramus, NJ. SUEZ moved to the new office building last June to
bring together in one place the 320 employees who provide corporate, technical and managerial services to
SUEZ’ locations across North America.

Nadine Leslie

“I’m honored to lead the men and women of SUEZ who are passionate about creating innovative, effective and
environmentally sustainable solutions for the communities and businesses we serve,” said Leslie.

President, Environmental Services
SUEZ in North America

The parent company – Paris-based SUEZ with nearly 81,000 employees on five continents – supplies drinking water to
92 million people, delivers wastewater treatment services to 65 million, collects waste produced by almost 50 million,
recovers 14 million tons of waste each year and produces 5,138 gigawatt hours of local and renewable energy.
“No matter where we live, our relationship with the environment and natural resources has reached a turning point. We must evolve from a culture of take, make and dispose
to one of reduce, recover and recycle,” said Eric Gernath, CEO, SUEZ North America.
Five years ago Leslie became the first woman president at this global company in a traditionally male-dominated industry. Her decades of industry experience, leadership
skills, innovation, and commitment to lifelong learning helped her stand out among her peers.
“Nadine Leslie is a talented, determined, results-oriented and visionary leader who inspires and drives her team towards excellence,” said Gernath.
After joining the company in 2000, Leslie quickly moved up the ranks at SUEZ. She held leadership positions within the utility, environmental services and corporate segments
of the company. “This is a roll-up-her-sleeves, motivational and collaborative leader who encourages her team to strive for continuous improvement,” said Carol Alonso,
vice president of human resources for environmental services for SUEZ in North America. “Leslie has spearheaded programs that strengthen our workforce to better serve
our customers.”
Leslie became interested in engineering from an early age growing up in Haiti, watching her father, also a civil engineer, work on critical infrastructure projects. She received
a B.S. degree in civil engineering from the Faculté des Sciences in Haiti and completed an internship/scholarship program in urban planning at La Cambre University in
Belgium. Leslie has resided in New Jersey for the last 25 years with her husband and son.
In addition to her technical expertise, Leslie shares her company’s commitment to corporate social responsibility. As a SUEZ volunteer, she visited her home country of Haiti
shortly after the devastating earthquake in 2010.
She believes in taking an active role in her industry as a member of the American Water Works Association and the International Water Association and as a board member of
the Water Reuse Research Foundation. She also is a keynote speaker and participant at many national conferences focused on creating a more sustainable environment.
When this civil engineer became the first woman president at SUEZ in North America in 2010, women in management represented about 20 percent of the company’s U.S.
workforce. In 2014, the total number of female managers at SUEZ increased to 29 percent of the U.S. workforce.
Leslie is enthusiastic about SUEZ’ commitment to increase the number of women in management positions and is doing her part. She mentors others to help with their
own career advancement and has served on the company’s Diversity and Inclusion Council. Recruiting and advancing people from diverse backgrounds is part of SUEZ’
commitment to set the benchmark for diversity and inclusion in its industry.
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Our company name may have changed from United Water to SUEZ, but for over 100 years we have been committed to hiring
and retaining highly skilled individuals from diverse backgrounds who can foster innovation, creativity, and problem solving.

Global Opportunities
Where in the world would you like to go? With our global reach, we can probably help you get there.

Innovation
You’ll be working on the cutting edge of water services research, technology, operations, and management.

Thinking Ahead
https://suezna-careers.silkroad.com

